
 

 

Delegates serve as a connection between NASP and school psychologists practicing in 
diverse roles in their states. As delegate, how will you use your position to promote 
NASP’s professional positions and priority goals (e.g., promotion of the NASP Practice 
Model) at the state level and utilize your understanding of state issues to guide NASP’s 
strategic direction? 

As Delegate, I will ensure all members of NASP and State Association, CASP, are provided with 
current information reflecting our joint efforts addressing the needs of school psychologists 
nationally and statewide.  Currently, I am in a strategic position being on the CTC (California 
Commission on Teacher Credentialing) Workgroup addressing PPS Credential Requirements, a 
Region Representative, and as an Adjunct Instructor.  These positions place me in the forefront 
of being aware of State specific issues/concerns, resulting in my ability to immediately and 
effectively communicate NASP’s current positions and priorities to promote the NASP Practice 
Model.  The shortage of School Psychologists is one of the top issues currently addressed by 
NASP and CASP.  Currently NASP has adopted their Strategic Plan, which addresses the 
“Work Force Shortages.”  In response to this goal, CASP, with the Board approval, adopted a 
“Resolution” in support of University programs to continue to receive funding ensuring highly 
trained professors and faculty members teaching our future school psychologists.  Additionally, 
to open a dialogue in creating a Doctoral Program in school psychology within the State 
University system.  Beyond supporting CASP’s resolution, I have made it my goal to connect 
with local Universities to provide information and awareness to undergraduate programs and 
student associations/clubs about School Psychology as a profession.  Likewise, participating in 
site visits with CTC in evaluating current School Psychology programs, allows me to promote 
the NASP Practice Model. 

As noted in the NASP’s Practice Model, “Diversity in Development and Learning,” is one of the 
domains school psychologist must have knowledge of, in my professional opinion this means 
being culturally aware of our students’ needs, making certain to address “Social Justice.”  In 
California, we are encountering either, over identifying or not at all, the needs of “dual language 
learners.”  As Delegate, I will use my advocacy skills communicating to NASP the needs of our 
“dual language” learners meeting NASP’s goal, “Ensure that all children and youth are valued 
and their rights and opportunities are protected in schools and communities.” In turn, with my 
support, CASP can begin to develop a plan by collaborating with our School Psychologist 
Education Committee (SPEC) and with Pupil Services Coalition (PSC), as well as addressing 
this need with CTC PPS Work Group. 

Lastly, “Data-Based Decision Making and Accountability,” in NASP Practice Model safeguards 
assessment process in a valid and reliable way.  Due to the “shortages,” “online assessments,” 
have come to fruition, which begs the questions relating to standardization, reliability and validity 
in conducting a comprehensive assessment “online.”  As Delegate, I will support NASP and 
CASP’s position addressing this serious matter, potentially affecting Best Practices and 
professional Ethics, as school psychologists. 

Through my various roles with CASP, CTC, SPEC, a practicing school psychologist and an 
Adjunct instructor, is a conduit to promote NASP’s Professional positions and priority, aligning 



NASP Practice Model at the National and State level.  My focus, determination, advocacy and 
collaboration skills, will serve both NASP and CASP to secure consistent connection improving 
our practice as school psychologists.    


